OCCUPATIONAL HEALTH AND SAFETY POLICY

 

Shell Personnel recognise that health and safety is an integral part of every activity we perform.  Shell Personnel is committed to taking all reasonable precautions to protect the health and safety of its temporary staff by ensuring that all individuals are safe from injury and risks to their health while at work.

 

 

DUTY OF CARE

 

Duty of care requires everything ‘reasonably practicable’ to be done to protect the health and safety of others at the workplace.  This duty is place on:

      all employers;

      their employees; and

      any others who have an influence on the hazards in a workplace.

 

Duties of employers:

 

Shell Personnel will so far as is practicable:

 

      Monitor the health of temporary staff;

      Limit effects from risks exposed to, ie. Noise, vision;

      Ensure that procedures are established to minimise the risk of, and harmful effects of fire and explosion, radiation, chemical release and where appropriate that these procedures are regularly tested;

      Ensure that procedures are established for the evacuation of buildings in the event of fire, explosion or other emergency situations, and that these procedures are regularly tested; and

      Monitor conditions at workplaces to ensure they are maintained clean (as far as the processes allow) and that they are safe to enter, to work in, and to leave.

 

Duties of temporary staff:

The conduct of every temporary staff member at Shell Personnel is expected to be such that it does not contributed to the occurrence of accidents or the creation of hazards which may endanger that individual or other persons.  In particular, it will be necessary for all Shell Personnel temporary staff to:

 

      Adopt safe work practises in the discharge of duties and to work in a manner which does not endanger the health or safety of either colleagues or self;

      Ensure awareness of the fire and emergency evacuation and first aid procedures in the buildings in which they are working;

      Should temporary staff sustain a work-related injury or illness, they must participate in an approved return to work program;

      Where provided, use suitable tools and equipment including ergonomic furniture;

      Report potentially unsafe working conditions to Shell Personnel;

      Report work related injury or illness immediately to Shell Personnel; and 

      Should temporary staff be asked to complete a task which they feel may injure themselves, or that is outside the description of the assignment, they must contact Shell Personnel immediately eg, heavy lifting.

 

 

This statement and all other safety rules and procedures shall be reviewed at regular intervals.

 

 

